WORK HARD
PLAY HARD
We take care of our people.

WAYS WE
TAKE CARE
OF OUR PEOPLE

Flexible Work Schedules

We have more than 30 people on a modified work schedule
(MWS). A MWS is customized for each employee based on
a plan developed by the employee and approved by the
firm, helping working parents achieve their desired work/
family balance.

KraftCPAs pays a portion of tuition costs for employees
wanting to further their education, whether it be advanced
degrees or professional certifications. We also provide
employees with significant discounts and/or interest-free
loans for CPA review course expenses.

All employees are assigned a direct mentor and a mentor
team, usually consisting of five to eight employees. Each
employee meets with their mentor on a quarterly basis,
usually while enjoying a meal on the firm’s dime.

“

Monthly firm communications update employees on the
firm’s financial status and acknowledges employees who
had significant accomplishments. Yearly, small roundtable
lunches update employees on firm initiatives and give them
an opportunity to “ask the chief” anything.

Community Events

KraftCPAs provides fun activities to motivate employees
during our busy season, such as Saturday breakfast,
afternoon treats, buffet dinners, a massage therapist, and an
end-of-season party with prizes.

Mentor Program

We love celebrating birthdays at Kraft with a quarterly lunch,
cake, and gifts. We have a blast at the annual holiday party,
spending time with fellow employees while enjoying food,
drinks, awards, gifts, and games.

Chief Manager Communications

Education & CPA Assistance

Busy Season Fun

Birthday Celebrations & Annual Holiday Party

KraftCPAs supports community efforts that are important to
our employees. In addition to supporting board membership
and providing sponsorship dollars, we organize teams to
participate in walks, runs, bowl-a-thons, and Habitat for
Humanity builds. We also hold school supply, toy/gift, and
competitive food drives.

Paid Time Off (PTO)

KraftCPAs offers a generous PTO policy that allows an
employee three to six weeks of paid time off, depending on
the employee’s level and tenure.

At KraftCPAs, we understand the value of great employees.
We expect our employees to WORK HARD, and in return we
give them opportunities to PLAY HARD.

”

Vic Alexander, Chief Manager

“

KraftCPAs believes that if your team members are happy, they
will be more productive. The members value us and treat us with
respect. We are not just a number, but truly a valued individual.

”

Their goal is to retain the firm’s most valuable assets.

Jared King, Senior Manager, Assurance Services
Health, Wellness & Fitness

KraftCPAs sponsors employees’ sports teams, including
softball, kickball, and soccer. Additionally, we have an on-site
fitness room available for employees. We also offer free flu
shots to employees and their immediate family members.

On-Site Services & Facilities

Employees can purchase on-site car wash services and
dry cleaning pick-up/delivery. We provide drinks and other
sundries to employees, free of charge. Other amenities
include our on-site fitness room, shower facilities, and outdoor
picnic area. The KraftCPAs office building has won two
beautification awards and one architectural award.

Preferred Consumer/Employee Discounts

KraftCPAs is a preferred member of Nissan’s family and
friends program and Beaman Automotive Group’s preferred
business purchase program in which employees receive a
discounted rate on the purchase of vehicles. We also partner
with a company to offer services such as travel, movie
tickets, cell phones and plans, etc., at discounted rates.

Professional Sports Events Tickets

Practice Development Awards
& Promotion Celebrations

Practice development awards are given to employees who
go the extra mile for internal and external client service,
develop business, improve processes, or demonstrate
outstanding community involvement. Each year, we take
each promoted employee (and his/her guest) out for a
congratulatory meal.

CPA Bonus, Annual Bonus & Incentive Plans

Employees receive a $750 to $3,000 bonus for passing the
CPA exam. We also offer annual bonus plans for professional
employees. If an employee is responsible for the firm
obtaining a new client, the employee receives 5-10% of the
first year’s collections.

Employee Referral Bonus

If an employee refers a professional to the firm and the
referral is hired, the referring employee may receive a bonus
of $1,000 to $5,000.

Casual Atmosphere

We hold drawings for employees to win tickets to see the
Tennessee Titans, the Nashville Predators, and the Nashville
Sounds play.

We believe allowing people to dress casually will create
a more relaxed, engaged, and productive environment.
As such, the standard firm-wide policy is workplace casual
(even jeans) when working in the Kraft office.

KraftCPAs is an equal opportunity/affirmative action employer. All qualified applicants will receive consideration for employment
without regard to race, color, religion, sex, national origin, disability, gender identity, sexual orientation, or protected veteran status.

SUPPORTING
OUR EMPLOYEES
FOR MORE THAN
60 YEARS

VIEW MORE
CULTURE PHOTOS
kraftcpas.com/careers

August 2021

